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Introduction

At Hibiscus Petroleum Berhad (Hibiscus Petroleum or 
Company), considerations around business sustainability 
are at the core of how we create and deliver value to all our 
stakeholders in a responsible manner over the long-term.

Building any business requires investment. Today, to 
secure investor support, it is not enough to solely deliver 
a solid financial performance. Informed stakeholders and 
sophisticated investors have raised the bar and are looking 
for investable entities that incorporate business sustainability 
considerations as an integral and critical component of their 
operating model. Hence, a company today is also assessed on:

•  how its activities touch the environment and what it is 
doing to mitigate any negative impact;

•  what it is returning to society at large, particularly to those 
communities that contribute to its business success; 

•  how it provides and maintains a safe working space for its 
employees, service providers and suppliers; and

•  how it governs its activities coupled with the degree of 
transparency in its reporting.

In summary, it is not solely what you deliver that counts; how 
you deliver it, is also extremely critical. 

Our Approach to Business Sustainability Considerations 
 
Our vision is clear. Our long-term intention is to be a respected 
and valuable independent oil and gas exploration and 
production company. Two key words included in our vision 
statement drive the business sustainability agenda in our 
organisation;

•  Respected: To be a respected player in our industry 
requires recognition of our technical proficiency and 
competence, the relentless pursuit of improved safety 
and operational performance, care for the environment 
and transparency in the communication of our overall 
business performance. Furthermore, we need to ensure 
we conduct our business in an ethical manner, treating all 
stakeholders respectfully; and 

•  Valuable: To be a valuable organisation requires that we 
continuously accrete value for our stakeholders and we 
are perceived as a contributing member of the community 
within which we co-exist.
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We see a comprehension of, and, an alignment to, our vision, 
as being the first step in the successful implementation of the 
business sustainability agenda within the management team 
of our organisation. 

Our declared corporate core values of being;

•  agile;

• tenacious;

• enterprising;

•  cost competitive;

•  trustworthy;

•  people focused; and

•  environmentally conscious 

are also all elements of a wider sustainability framework that 
we use in the planning and conduct of our business. 

Across our portfolio of assets, we apply our Business 
Sustainability Principles in the day-to-day management of our 
operations. These principles are itemized in Figure 1. 

As an organisation, we are driven by many competing objectives. 
Corporate commercial targets that are drivers of returns 
to our shareholders, safety and security for our employees, 
care for the environment, social responsibilities towards the 
communities that are close to our operating locations and the 
legal and statutory obligations we have committed to regulators 
and host governments are part of a diverse and complex array 
of requirements which feed into a decision-making process 
that delivers a financially tangible and perceived valuation that 
is placed on us by the eco-system relevant to our business.

With this underlying awareness, we have established a robust 
governance framework to guide us in the management of our 
business sustainability objectives to ensure cohesiveness 
with our business strategies, policies and procedures whilst 
promoting a culture of long-term thinking and sustainability 
within Hibiscus Petroleum and its subsidiaries (Group).

Hibiscus Petroleum:
Business Sustainability Agenda

Group Business Sustainability Principles 

Develop our Workforce and Protect our People 
at their Workplace

Deliver Operating Profits

Protect the Environment

Return to the Community

Identify & Mitigate Business Risks

Conduct Our Business Ethically

Report Transparently

Pe
op

le

Vision
To be a Respected and 

Valuable Independent Oil 
and Gas Exploration and 

Production Company

Mission (2017-2021)
• 100MMbbls net proven 

and probable oil reserves/
entitlement in existing core 

asset areas.
• 20,000bbls/day net 

production 

Guided by a clear understanding of our vision and core corporate values

Figure 1: Hibiscus Petroleum – Group Business Sustainability Framework

Culture
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Business Sustainability Governance Framework

Business sustainability related activities are led by our 
Managing Director, who is supported by a diverse team 
within our Group; collectively, our Business Sustainability 
Management Committee. Varied input from members, with 
diverse areas of expertise and experience, facilitates a 
comprehensive approach towards the design of our Business 
Plan so that it incorporates our Business Sustainability 
Principles in the primary initiatives that we undertake. 

By introducing Business Sustainability Principles within the 
initiatives of an annual and long-term Business Plan, we 

Business Sustainability Focus Areas

The scope covered in this Sustainability Statement relies on the 
identification of areas which have the greatest impact on our 
business continuity.

The methodology or process observed in defining and shaping 
the sustainability focus comprised: 

•  Setting the context by reviewing the parameters that 
impact our operations and the business environment in 
which we operate.

•  Identifying sustainability issues in our sphere of 
activity and categorising them by materiality, taking 
into consideration the interest of stakeholders and the 
potential impact of those interests on our business. This 
step involved the following:

 –  Updating of our 2014 Sustainability Policy;
 –  Reviewing our current business strategy;

Managing Director as Business Sustainability Management Committee Chair

• Charts the development of our Sustainability Strategy after consideration of input from  
the Business Sustainability Management Committee.

• Approves targets and timelines for implementation.

Business Sustainability Management Committee Members

• Assists the Managing Director drive sustainability through the strategies, policies and programmes planned.
• Promotes sustainability priorities and drives its permeation into the Group culture.

Team Composition

Corporate 
Development

Human 
Resource & 

Administration

Legal

Risk & 
Compliance

Finance OperationsHealth, Safety, 
Security & 

Environment

Corporate 
Finance

Commercial 
& Strategic 
Relations

Engineering 
& Asset 

Management

Corporate 
Secretarial

are ensuring that the delivery of targets, in accordance with 
these principles, are captured as part of the key performance 
indicators which are monitored for each business unit and its 
leader. 

Our Business Sustainability Management Committee meets 
monthly and one of its key roles is to ensure that all aspects 
of our activity comply with the guidelines of our Business 
Sustainability Principles. 

Figure 2: Sustainability Governance in our Group

 –  Collating issues highlighted by our various 
stakeholders and the Group leadership team; and

 –  Referencing themes, guidelines and indicators as 
outlined in Bursa Malaysia Securities Berhad’s 
Sustainability Reporting Guide and Toolkit.

•  Review of sustainability issues through discussions 
and deliberations held by the Business Sustainability 
Management Committee. In this regard, the ranking of the 
impact of the respective (arising) issues to our business 
as well as our ability to address the same, in a manner 
aligned to our Group’s values and goals, were assessed.

•  Review of the shortlisted focus areas for engagement 
and approval by the Chair of the Business Sustainability 
Management Committee.
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In the Sustainability Statement section of this Annual Report, 
we shall cover the following principles:

•  How we develop our people and provide them a safe and 
secure workplace;

•  Efforts we make to mitigate any negative impact we may 
have on the environment; and

•  Our corporate social initiatives.

The remaining pillars of our Group Business Sustainability 
Principles, as shown in Figure 1, are covered in other sections 
of this Annual Report. 

I.  Our People as Catalyst of a Sustainable Business

As a relatively young Group with diversified operations 
across multiple geographies and an ambitious growth 
plan, we recognise that Human Resources (HR) play a 
crucial role in driving sustainable business practices at 
all levels of our operations. Positive HR behaviours in 
the area of promoting sustainable practices within our 
business units ultimately enhance long-term shareholder 
value. 

Our people related business sustainability practices are 
premised upon three fundamentals:

•  A vision and mission that creates alignment in how 
we deliver as a team;

•  A leadership cadre that is aligned and resilient 
towards building a sustainable business; and

•  HR policies and practices that encourage individuals 
to continually acquire expertise and experiences that 
will deliver the desired outcome for our Group.

Our vision of becoming a respected and valuable  
independent oil and gas exploration and production 
company is fuelled by the seven corporate core values 
shown on page 72. These core values define how we 
work as a team and how we deliver on our commitments 
to shareholders. We weave and integrate our corporate 

core values into the way we set our targets, in how 
we measure our performance, and in our efforts to 
enhance the expertise and skillsets of our people. 
Our Performance Management System has also been 
extended to recognise (not only) an individual’s personal 
performance but also how the individual interacts with 
the team to achieve common goals. We emphasise the 
importance of constructive feedback and conversations 
throughout the year and empower people to deliver on 
their commitments. Furthermore, we recognise that we 
are a growing and evolving Group and this means that 
we also have to revisit our assumptions and sometimes 
reinvent our methodologies to ensure that they remain 
valid. 

We encourage our people to demonstrate their corporate 
core values in all that they do. As a young organisation 
in a competitive, global environment, we question the 
status quo and challenge norms. Finding a novel solution 
requires a mindset that is enterprising and innovative. 
Implementing such an idea requires the agility and 
tenacity to act as well as the trust of stakeholders, whilst 
being conscious that no solution has utility if it is not cost 
competitive, safe and environmentally friendly. 

Our leadership team members regularly engage each 
other and with all personnel levels of our Group through 
townhall sessions, weekly and monthly meetings and 
festive celebrations. Most importantly, we celebrate 
milestones and achievements. 

“We weave and integrate our 
corporate core values into the 
way we set our targets, in how we 
measure our performance, and in 
our efforts to enhance the expertise 
and skillsets of our people. ”
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As an organisation, we are a melting pot of different 
nationalities, gender, age-groups, education and 
experience levels. We embrace our rich diversity which 
has become a platform for creating a high-performance 
work culture. We believe that diversity is a contributor of 
sustainable growth and profitability. Our personnel have 
an average age of 43 years with a healthy mix across all 
age groups and various technical backgrounds. Thus, 
we recognise deep technical experience as one of our 
primary assets. 

Above 55 yrs
40 to 54 yrs
26 to 39 yrs
25 yrs and below

Group 
Personnel Age

23%

28%

47%

2%

We are also preparing our organisation to be future-
ready. Since 2016, selected Malaysian engineers, below 
thirty years of age, have been seconded to our Aberdeen 
office to work on projects on the Anasuria asset. We 
selected Anasuria as a learning ground as its location in 
the North Sea means that the use of leading technologies 
and methodologies can be observed and learnt. Each 
secondment lasts approximately four months and during 
the secondment period, each engineer was assigned 
challenging projects in the following areas from which 
they gained invaluable experience: 

•  HSSE monitoring;

•  Production enhancement studies;

•  Well test and sampling work; and

•  An offshore rotation at the Anasuria Floating, 
Production, Offtake (FPSO) facility. 

Equipped with their learnings and experiences from 
Anasuria, these engineers are now contributing members 
of the North Sabah asset team. In the next phase of this 
programme, key employees recently joining our Group as 
part of the newly acquired North Sabah asset, will also 
be given an opportunity to work on projects as part of the 
Anasuria operations. Using Anasuria as a base, we are 
creating a platform to share expertise, develop our talent 
and most significantly, evolve a unified work culture. 

Our young engineer Nobil Zulkiflee, on the Anasuria FPSO.

Group Employee Gender

Female
19%

Male
81%
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II.  Health, Safety and Security at Work

Our most important asset is our people. In this respect, 
Hibiscus Petroleum’s total employee size has increased 
significantly over the 2017/2018 period. In order that we 
attract the best talent, it is imperative that the health, 
safety and security considerations of the people who 
create shareholder value are prioritized by the Company.

Whilst each person is responsible for his or her 
own personal workplace safety, our obligation as an 
organisation is to ensure that we do not locate our people 
in an environment that is inherently hazardous. We have 
various policies that cover HSS aspects of our business 
but key amongst them is that we make it a duty for each 
and every person working in or for our organisation to 
IMMEDIATELY STOP WORK if they observe an unsafe 
act or condition that may threaten the health, safety or 
wellbeing of any person or cause any form of damage to 
an asset or the environment. 

Policies alone are not enough. We also embed safety 
practices in the performance of our daily activities. Tool 
Box Meetings and the sharing of Safety Alerts are some 
of the safety leadership initiatives that we undertake to 
build employee confidence, public and stakeholder trust 
and corporate reputation. In addition, senior management 
also reviews the performance of our assets on a weekly, 
monthly and quarterly basis. Our performance in the 
areas of health, safety, security and care for environment 
are of specific focus. Safety performance is continuously 
monitored by assessing a number of leading and lagging 
indicators, primarily:

•  Senior management visits and compliance audits at 
operating locations;

•  High Potential Incidents (HiPo) i.e. an incident or 
near-miss that, realistically, could have under other 
circumstances caused one or more fatalities;

•  Loss Time Injury (LTI) i.e. an incident that results in a 
fatality, permanent disability or time lost from work;

•  Process safety; and

•  Emissions and discharges.

North Sabah

Monitoring Done
Cumulative Result
(April – June 2018)

Incident Free Days (no LTI/major 
spill > 5bbls, medical treatment 
case or major loss process 
containment)

91

Fatalities 0

We pride ourselves in relentlessly pursing safety 
performance throughout our Group and our efforts have 
not gone unnoticed. Recently, we received recognition 
from the Malaysian Society of Occupational Health & 
Safety by winning the MSOSH1 OSH Gold Class 1 Award 
Winner for 2017 for the safety performance of our St 
Joseph Platform in North Sabah under the Petroleum, 
Gas, Petrochemical and Allied sectors. More than fifty 
Malaysian companies and contractors were considered 
for this prestigious award, so we are particularly pleased 
that we emerged as the selected recipient. 

Note:
1  The MSOSH OSH Award is an annual award presented to organisations in Malaysia with proven outstanding Occupational Safety and Health performance. Identified companies are 

subjected to stringent document and site verification audits by the MSOSH panel of qualified and dedicated auditors which comprise, amongst others, representatives from the 
Department of Occupational Safety & Health (DOSH) and National Institute of Occupational Safety & Health (NIOSH) prior to being considered by the MSOSH Technical Committee 
for the respective awards.

North Sabah Onshore/Offshore Installation Manager, Mr John Alexander Van 
Straten, with the award.
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Anasuria

Monitoring Done
Cumulative Result

(July 2017 – June 2018)

LTI 0

Fatalities 0

During the financial year 2018, Anasuria Hibiscus UK 
Limited (AHUK) experienced no LTIs and no fatalities.

In July 2018, our Group conducted an audit on the compliance 
onboard the Anasuria FPSO to the Group’s Health, Safety, 
Security & Environment Management Systems (HSEMS) 
and the results of the audit were very encouraging and in 
line with our expectations. 

In August 2018, the team on the Anasuria FPSO was 
awarded the Order of Distinction from the Royal Society 
for the Prevention of Accidents (ROSPA), United Kingdom 
for nineteen consecutive annual gold awards. AHUK has 
been a joint-operator of Anasuria since 10 March 2016. 
Prior to this, Shell had been the operator of Anasuria 
since the fields commenced production in 1996. We are 
proud that together with our partner Ping Petroleum 
UK Limited and the Duty Holder of the Anasuria FPSO, 
Petrofac Services Limited, we have been able to continue 
upholding the safety performance of the Anasuria asset.

At many of our operating sites, we work alongside third-
party contractors who deliver proprietary products, 
specialist technical skills and services. Where third 
party contractors work alongside our employees, we 
must ensure that these members of the supply chain 
also subscribe to our systems and processes to assure 
a safe working environment for all. Thus, our selection of 
business partners and suppliers requires an assessment 
of their own organisational safety performance. 

Anasuria FPSO offshore leadership close-out meeting for the HSEMS Audit.

HSE Advisor for Anasuria receiving the order of distinction award from ROSPA.

We are only interested in working with those who are 
non-compromising in their attitude towards safety 
performance.

In summary, safety performance is a key area of 
management leadership activities as required of our vision 
to be a respected oil and gas exploration and production 
player. Our objective of providing our employees a 
healthy, safe and secure workplace also demands that we 
continuously prioritize this element of our business. 

“We pride ourselves in relentlessly 
pursing safety performance 
throughout our Group and our 
efforts have not gone unnoticed. ”



HIBISCUS PETROLEUM BERHAD78

GOVERNANCE

SUSTAINABILITY 
STATEMENT

and service contracts to companies from the Malaysian 
states that produce oil and gas (Terengganu, Sabah and 
Sarawak). As we conduct operations in Sabah, where 
viable, we unbundle scopes of integrated contracts 
and carve out minor works for tender and award these 
to indigenous contractors from within the state. This 
practice directly generates job opportunities within local 
communities in Sabah, where we operate. 

In summary, we are committed to methods of contracting 
for the provision of equipment and services that protect 
the organisation from commercial risk, deliver economic 
benefits and thus ensures business sustainability in the 
long run.

Leadership visit, prior to the commencement of the GUA-P2 ST well program in 2H, FY 2018 to understand safety culture on the West Phoenix Drilling Unit.

III.  Economic Benefits from Business Sustainability 
Initiatives 

As part of pursuing our vision to be a respected and 
valuable entity, our operating commercial model and 
corporate core values require that we are cost conscious 
so that we can be as commercially competitive as is 
practically and safely possible in our area of business. 
Procurement processes and systems that we have in 
place assist us in the achievement of this goal. 

In major capital or operational expenditure programmes 
executed in the United Kingdom and Malaysia, we conduct 
competitive tenders, with several layers of oversight. 
This ensures we obtain an optimal commercial proposal 
from suppliers and service providers given our technical, 
contractual and safety requirements. 

In Malaysia, we also adhere to systems that have been 
established by Petroliam Nasional Berhad (PETRONAS) 
by complying to their Tenders & Contracts Administrative 
Procedures and Guidelines. The PETRONAS processes 
are strictly governed and incorporate wider sustainability 
and social responsibilities as part of a national industry 
sector agenda.

We also support and comply with PETRONAS’ requirement 
for affirmative action with respect to the award of supply 

“Our operating commercial model 
and corporate core values require 
that we are cost conscious so that we 
can be as commercially competitive 
as is practically and safely possible 
in our area of business.”
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IV.  Protecting the Environment 

We understand that the extraction (rate) of fossil fuels 
needs to be balanced with the requirement to preserve 
the very source of those fuels – our planet. Whilst global 
demand for oil and gas continues to grow, the provision 
of its supply can only be undertaken where every process 
meets the stringent requirements of the rules and 
regulations that govern the protection of the environment. 

At Hibiscus Petroleum, we observe relevant industry 
guidelines and practices such as those of the International 
Petroleum Industry Environmental Conservation 
Association (IPIECA), the respective regulations of the 
Environmental Quality Act (EQA) and the requirements 
under Environmental Impact Assessment (EIA) in the 
jurisdictions in which we operate.

As an oil and gas producer, our most significant areas of 
environmental concerns include:

•  Greenhouse gas emissions from the flaring of gas 
and fuel consumption at our facilities; and

•  Effluents and waste, which includes the management 
of hazardous waste and discharges of produced 
water to the sea, as well as the prevention of oil 
spills.

Greenhouse Gas Emissions

The source of greenhouse gas emissions in our operated 
and jointly-operated facilities are from:

•  combustion sources from stationary devices such 
as flares, fire water pumps, drilling of wells and 
compressors; 

•  mobile sources such as company vehicles, supply 
boats and barges; and

•  indirect sources such as electricity and from vented 
sources such as our process vents. 

In the United Kingdom, produced gas is used as fuel 
gas for our machinery supporting operations, for gas 
lift operations to enhance production and the remaining 
volume is exported via pipeline to the United Kingdom 
mainland and sold as one of the cleaner sources of 
primary energy. 

In Malaysia, most of our produced gas from the North 
Sabah fields is reinjected back into the various reservoirs 
as part of pressure maintenance or gas lift operations. 
The remaining volumes are used as fuel gas with only 
minimal amounts to be flared. In summary, our normal 
operating practices in the North Sea and Malaysia cause 
only a relatively small volume of greenhouse gas to be 
emitted into the environment. 

There are circumstances where we may deviate from 
the above practices. These circumstances are generally 
centred around the temporary failure of gas compression 
equipment which may not permit us to manage 
produced gases in the above-mentioned manner. As an 
improvement initiative we are investing in equipment both 
in the North Sea and North Sabah to ensure higher levels 
of reliability that enable our greenhouse gas emissions to 
be minimised. 

United Kingdom

In the United Kingdom, the Group participates in the 
European Union Emissions Trading Scheme (EUETS). 
Funds raised from organisations participating in the 
EUETS go toward investment in emissions-saving 
companies such as those that promote clean technologies 
and develop low carbon projects in developing countries 
and economies in transition. 

Malaysia

In Malaysia, our efforts to reduce carbon emissions from 
the burning of fossil fuels to generate electricity to power 
gas turbines and diesel generators that drive pumps and 
compressors on our offshore platform operations are 
being addressed by the introduction of solar/photovoltaic 
panels on our North Sabah platforms.

“As an improvement initiative 
we are investing in equipment to 
ensure higher levels of reliability 
that enable our greenhouse gas 
emissions to be minimised.”
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The wind turbine hybrid system with the existing Solar Power System.

Wind Turbine to be used.

Platform Facilities with Solar Panel

Saint Joseph (SJ) • SJ Jacket A (SJJT-A)
• SJ Jacket B (SJJT-B)
• SJ Jacket F (SJJT-F)
• SJ Flare (SJV-A) 

South Furious (SF) • SF Jacket B (SFJT-B)
• SF Flare (SFV-A)

Barton (BT) • BT Jacket A (BTJT-A)
• BT Flare (BTV-A) 

Solar Panel Installation in Saint Joseph Jacket F (SFJT-F) in Malaysia.

These photovoltaic panels are a source of power supply to 
our wireless communication, flare ignition systems and 
marine lanterns. 

To complement solar panels as a source of clean 
electricity in our North Sabah operations, and to improve 
the availability and reliability of our offshore power supply, 
mini wind turbines will soon be installed together with 
these solar panels over a period of a year, commencing 
the end of 2018. 
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Effluent and Waste

(i)  Discharges

In our Anasuria Cluster and North Sabah assets, 
liquids that are produced from the reservoir consists 
of a mixture of oil, gas and formation water which are 
then separated into its constituents at our facilities. 
The produced water is treated to remove as much 
oil as practically possible before being discharged 
into the sea. In both assets, this parameter is 
monitored daily and our oil-in-water content has 
been well within the regulatory limit of 30 mg/l in 
both locations. 

There were also no releases of hydrocarbons 
reported during the period July 2017 – June 2018 
from the Anasuria FPSO. Furthermore, there were 
no discharges or hydrocarbon spills from the 
North Sabah asset which is currently under our 
operatorship (North Sabah). 

(ii)  Hazardous Waste

We ensure that any hazardous waste generated from 
our operations in the United Kingdom and Malaysia 
is treated in an environmentally responsible and 
auditable manner. 

In the United Kingdom, the majority of waste 
produced offshore are classified as general 

Location of Sludge Farm in LCOT.  Overview of Sludge Farm.

(non-hazardous) waste. There is a basic level of 
segregation required between non-hazardous, solid 
and inert waste and all other categories offshore. A 
number of products, waste and containers, including 
some chemicals used offshore, are classified as 
special waste (hazardous waste) and therefore 
require to be managed according to their hazardous 
properties, concentrations and flash point. Some 
special waste materials or ‘sludge’ are managed by 
specialist contractors. All such waste is transferred 
ashore for disposal in an auditable process.

In Malaysia, a farm located on the premises of the 
Labuan Crude Oil Terminal (LCOT) treats sludge 
which is produced from operations and maintenance 
activities and reduces it to inert waste. The sources 
of sludge are primarily from crude oil production 
that originate from offshore oilfields. Once sent to 
the sludge farm, the sludge is then broken down by 
carefully cultured bacteria over a period of between 
one to five years until such time when it can be 
disposed-off into a designated landfill which is also 
situated within the LCOT premises. 

The operations of the sludge farm are governed by 
the Department of Environment, Malaysia and is 
subject to stringent monitoring as required under 
the Environmental Quality (Prescribed Premises) 
(Scheduled Wastes Treatment and Disposal 
Facilities) (Amendment) Reg. 2006. 
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No. University Major
Nationality/ 
Gender Duration

1 University of Adelaide, Australia Bachelor of Engineering Malaysian (F) 2 months

2 University of Groningen, Netherlands Master in Industrial Engineering and Management Dutch (M) 6 months

3 University Teknologi Petronas, Malaysia Bachelor of Engineering (Hons) Chemical 
Engineering

Malaysian (M) 8 months

4 University Teknologi Petronas, Malaysia Bachelor of Technology (Hons) Petroleum 
Geoscience

Malaysian (M) 8 months

5 Colorado School of Mines, USA Bachelor of Science, Petroleum Engineering Malaysian (M) 2.5 months

6 University of Groningen, Netherlands Master in Industrial Engineering and 
Management 

Dutch (M) 6 months

Amir Ali, first recipient of the 
Hibiscus Hope Scholarship

V. Returning to the Community 

Our presence in the various locations in which we operate 
place us in the position of being able to directly understand 
how we can make a positive difference to the communities 
that support us. 

By implementing ‘inclusive initiatives’, we build trust with 
local communities and strong partnerships with host 
regulators and our stakeholders in general. 

Some of our key inclusive initiatives include preparing 
youth for a future in the oil & gas industry.

We provide internships/practical attachments to both local 
and foreign university students. We believe in diversity as 
an asset and four Malaysians and two Dutch interns have 
recently been part of our Geoscience and Engineering 
teams during their time with us.

In addition, other efforts include “reach out programmes” 
to young school leavers in Sabah undergoing vocational 
training in institutes like the Kimanis Petroleum Training 
Centre (KTC), TAS Institute of Oil and Gas, and Institut 
Latihan Perindustrian Kota Kinabalu (ILPKK-INSTEP) to 
promote career opportunities in the oil and gas industry. 
We are also building pathways to support the Malaysian 
Government’s initiative to revive Technical and Vocational 
Education and Training (TVET). 

In early 2018, we initiated the Hibiscus Hope Scholarship 
for deserving students of British nationality to pursue 
fully funded postgraduate petroleum engineering degrees 
at a reputable British university with a campus located in 
Malaysia. This scholarship recognises that it was from 
the acquisition of our Anasuria asset, offshore United 
Kingdom that we commenced building a sustainable 
business in our Company and it affords the successful 
scholar an opportunity to experience the unique cultural 
setting of Malaysia whilst also working for a master’s 
level qualification. 
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The first recipient of the Hibiscus Hope Scholarship is Amir Ali, 
a recent graduate in BEng (Hons) in Petroleum Engineering 
(Distinction) from the University of Leeds, United Kingdom. He 
also holds a Higher Education Certificate (HEC) in Mechanical 
& Petroleum Engineering (Distinction) from the University of 
Salford and a Higher National Certificate (HNC) in Accounting 
(Distinction) from City of Glasgow College. 

It is hoped that Hibiscus Hope Scholar experiences the work 
ethic of our people through spending periods at our Group 
office during his academic holidays. It is intended that in 
the longer term, such scholarship recipients will become 
important members of our Group.

Our Way Forward

In the preceding paragraphs we have detailed some of the 
specific initiatives that we are undertaking as part of our 
business sustainability strategy. Much of what we do relies on 
the efforts and behaviours of our people.

We see Hibiscus Petroleum’s corporate core values as the 
bedrock of our Business Sustainability Principles. Through a 
careful recruitment process, we select those who demonstrate 
or are willing to embrace our core values. We believe that 
to optimally contribute to our organisation and to deliver 
value to our stakeholders, our people need to be agile, 
tenacious, enterprising, trustworthy, team players, cost and 

environmentally conscious. Armed with these values, we 
believe that we are able to balance our commercial objectives 
of achieving profitability and growth without compromising on 
the overarching need to extract essential resources from our 
planet safely and responsibly.

Our people are also at the core of our business relationships 
and maintaining these relationships are central to the 
sustainability of our business. We can only develop and maintain 
strong business relationships if we trust our stakeholders and 
they trust us. Building the superior levels of corporate trust 
that we aspire to enjoy with our stakeholders will require 
solid organisational governance, ethical behaviour and high 
standards of personal integrity from our employees. We see 
this effort as an ongoing journey. 

We are building our foothold in the oil and gas industry 
confidently, and we wish to be a long-term player. Our long-term 
existence as a commercial organisation can only be assured if 
we act responsibly now and always, adding elements that will 
contribute to the sustainability of our business. Eventually, we 
wish to be an organisation that incorporates sustainability 
initiatives in all that we do. We believe that such an approach is 
part of our obligation to accrete shareholder value responsibly, 
in a dynamic and evolving business environment. Each of our 
stakeholders should remain assured that the Board and 
Management of Hibiscus Petroleum Group is committed to 
this goal.


